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New Back-Pay Hearing 
Ordered in Security Case 


A Navy office worker ac- 
[eused of past membership in 
la subversive organization will 
let another chance to meet 
'the charges against her under 
a Supreme Court order issued 
yesterday. 

Taking the suggestion of So- 
licitor General Thurgood Mar- 
shall, the Court sent the ease 
of Sylvia Bennett, former 
clerk-typist with the Inspector 
of Naval Materiel at Newark, 
NLJ., back to the Court of 
Claims, where she seeks three 
years’ back pay. 

Marshall agreed with Attor- 
ney Carl L. Shipley that Mrs. 
Bennett could and should 
have been shown more of the 
documentary evidence that 
formed the basis of the 
Government charges that she 
lied when she applied for the 
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Mrs. Bennett denied past 
smbership in the Interna- 
nal Workers Order which is 
the Attorney General’s sub- 
rsive list. 

The Solicitor General said 
more of the Government’s file 
“should have been made avail- 
able’. . . to remove any doubt 
as to her ability to meet the 
charges against her with more 


specificity than the submis- 
sion of a general denial.” 

. The Court’s order also gives 
the Government another 
chance to make its case. 

In another Court of Claims 
case, the Supreme Court re- 
fused to review a Feb. 18 rul- 
ing upholding the power of 
Federal department heads to 
deny in-grade salary increases 
to employes whose work ds 
found not “of an acceptable 
level of competence.” 

Donald S. Creamer, a law- 
yer and former Veterans Ad- 
ministration (Board of Veter- 
ans Appeals) opinion-writer, 
sought to test the way the VA 
was administering the 1962 
Salary Reform Act. The Court 
°f Claims held that Reform 
Act competence standards did 
not have to be cleared by the 
Civil Service Commission un- 
der the Performance Rating 
Act of 1950. 

The Solicitor General’s of- 
fice opposed further court re- 
view, saying, “Surely the Fe- 
deral Government, like other 
employers, is entitled to insist 
upon competent performance 
■as a condition of salary in- 
creases and to exercise a 
broad discretion in determin- 
ing competence.” 



